
 
 

 
Job Posting #: 04FB06022026 Posting Type: External 

Job Title: Full-Stack Integration Developer II Grade/Classification: Grade 108/Exempt 

Department: Enterprise Systems & Solutions Location: Fredericksburg, VA 

Job Description 

OVERVIEW 

The Full-Stack Integration Developer II at BrillIT plays a crucial role in expanding our offerings to customers by focusing on integration 
development and application/microservice development. This position involves supporting custom integrations with enterprise applications, 
developing applications and microservices, and performing other duties as required to support electric utility needs. The ideal candidate will 
have a well-rounded skill set in software development, including proficiency with databases, API calls, troubleshooting, Windows, Linux, Azure, 
UI development, and web development.  

This role requires a forward-thinking individual who is willing to explore new technologies to provide cutting-edge services to our customers. 
The candidate must be able to work independently and collaboratively to identify and document user requirements, and propose innovative 
Technology products, programs, and application solutions to business challenges and opportunities. 

  ROLE AND RESPONSIBILITIES 

• Assist the team with updating existing software architecture, collaborating with the Sr. Development Solutions Architect to ensure 
that current and future business needs are met. 

• Provide middleware and integration interfacing services and capabilities. 

• Support enterprise-wide applications with both direct support and working with vendors. 

• Continuously pursue innovative technology concepts, develop, and drive these concepts through working architectures, adoption, and 
implementation. 

• Ensure system performance, availability, redundancy, and customer satisfaction that meet or exceed business requirements through 
monitoring and alerting. 

• Drive the modernization of Development Solutions technologies and methodologies in all areas within the cooperative to ensure that 
REC’s technology foundation is agile, reliable, scalable, and cost-effective combination of on-premises and cloud computing 
environments as needed. 

• Develop web-based user interfaces for internal and external users. 

• Develop automated tests when required. 

• Deploy, monitor, and maintain environments in the cloud and on-premises. 

• Communicate with customers and utilize feedback to drive product development. 

  REQUIRED SKILLS AND COMPETENCIES 

•  Interpersonal: Must be able to communicate effectively in both verbal and written formats. The individual must be able to effectively 

communicate technical issues to non-technical clients. This position involves collaboration with clients and reports to the Sr. 

Development Solutions Architect. The candidate must understand business challenges, local business processes, and be able to 

identify and recommend appropriate solutions based on technologies and strategies. Gathering detailed business requirements is 

essential. 

• Technological: Must have solid knowledge of computer hardware and software, operating systems, Linux command line, and system 

security/database management. Experience with coding languages such as SQL, Python, JavaScript, TypeScript, and JAVA is desired. 

Familiarity with relational databases, REST interfaces, developing solutions in Microsoft Azure, and/or low-code apps like Microsoft 

Power Platform or Logic Apps is preferred. Experience with tools/sites such as VS Code, Azure DevOps, Azure Portal, and ServiceNow 

is a plus. Prior experience with GIS technology such as ESRI and spatial SQL is also a plus but not required. 

• Process: Must have a strong understanding of configuration management and change management. 

• AI: Must be comfortable working with AI tools such as V0 and GitHub Copilot to assist in the development process. Experience 

working with AI tools is preferred. 



• DevSecOps: Must have a security-first mindset and be able to work with the cyber security department to ensure that systems are 

secure and follow industry-standard best practices. 

• Decision-making: Must be an analytical thinker. The candidate must understand the IT needs of businesses and design programs to 

meet or exceed those needs. Evaluating the effects of programs on business success is crucial. 

• Organizational: Must be able to manage and prioritize tasks, both personally and for the team. Strong attention to detail and the 

ability to support multiple business models simultaneously are required. The candidate must be able to work in a demanding 

environment and consistently meet internal and external deadlines. As this is a remote position, efficient time management and self-

motivation are essential. 

• Leadership: Must have the ability to influence and inspire others, model BrilliT’s core values (Caring, Respect, Integrity, Service), foster 
a culture of accountability, write specifications, gather requirements, and create documentation. The candidate must be a self-starter 
with the ability to work independently or in a group to meet established deadlines. Experience across multiple data domains such as 
product, customer, supplier, and employee required. 

QUALIFICATIONS AND EDUCATION REQUIREMENTS 

A bachelor’s degree or equivalent in Computer Science, Information Technology, or other related technical fields preferred. Seven (7) years of 
related professional experience may substitute for a degree. A minimum of 5 years of progressive experience in supporting, designing, and 
developing complex software solutions and products required. Electric utility experience is a plus. 

 
The ideal candidate will possess a strong understanding of the enterprise technology needs of the business and recognize how solutions 
directly impact overall business success. They will be responsible for monitoring existing systems and solutions to ensure optimal performance 
and identifying areas for potential enhancements. The role involves designing and implementing software solutions that address complex 
system and business requirements.  
 
The candidate will actively participate in projects and new initiative teams, contributing technical expertise and innovative thinking. They will 
troubleshoot both reported and unreported system-related issues to ensure minimal disruption to operations. The individual should specialize 
in at least one area of IT and demonstrate solid knowledge of computer hardware and software. A strong grasp of operating systems, system 
security, and database management is essential. Additionally, the candidate will be expected to engage in daily standups, planning sessions, 
and retrospectives as part of an agile development environment. 
 
Most of the work will be performed remotely, however occasional visits to the Fredericksburg office may be required. Occasional travel for 
seminars and training will be required with overnight travel. Maintain professional knowledge both online and by attending at least 1 learning 
event annually. 

 
HOW TO APPLY 
Applicants: Use our https://brillit.co/careers to apply for the opportunity. Please indicate the Job Posting ID #04FB06022026 
Deadline: Open Until Filled 
*The above statements are intended to describe the general nature and level of work being performed by people assigned to this 
classification. They are not intended to be construed as a complete list of all responsibilities, duties, and skills required of personnel so 
classified. 

 


